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87 Hours for Benefits

May June July

Sam worked  87 HOURS  
in May.

Sam’s employer will  
remit his hours worked in May 

to the benefit plan administrator, 
Global Benefits by  

JUNE 15TH.

87 hours are required for  
benefit elibility.  

The hours worked in May  
(remitted in June) are enough to 
qualify Sam for benefits in JULY.

 87  87

In May 2025, Sam worked 87 hours and qualified for his Health Benefits in July.

87 HRS  
REQ

NO COVERAGE
NO COVERAGE

COVERAGE!



Working more than 87 Hours

June July August

Sam worked  120  HOURS  
in June.

Sam’s employer will  
remit his hours worked  

in June to Global Benefits 
by JULY 15TH.

Of the 120 HOURS Sam worked 
in June, only 87 are needed to 

qualify him for benefits in August.  
The 33 EXTRA HOURS are  

added to Sam’s   
BENEFIT RESERVE FUND.

120 120

33

In June 2025, Sam worked 120 hours and qualified for his Health Benefits in August.  
Sam was able to save 33 hours in his Benefit Reserve Fund.

33

87

Note: you can 
bank a maximum 
of 174 hours. 

87 HRS  
REQ

COVERAGE!
COVERAGE!

COVERAGE!



July August September

Sam worked  70  HOURS  
in July.

Sam’s employer will  
remit his hours worked  

in July to Global Benefits by  
AUGUST 15TH.

70 70 17

16

Working less than 87 Hours

70 hours are NOT ENOUGH  
to get Sam coverage.  

In order to reach 87 hours  
and qualify, 17 hours are taken  

from Sam’s 
 BENEFIT RESERVE FUND. 

In July 2025, Sam worked 70 hours and was short 17 hours to qualify for his Health Benefits in September.  
However, with 33 hours in his Benefit Reserve Fund he will have enough to qualify for benefits in September.

Note: 16 hours 
are left in the 
benefit reserve 
fund.

87 HRS  
REQ

COVERAGE!
COVERAGE!

COVERAGE!

SAM IS 17 HOURS 
SHORT OF 87 



August September October

Sam worked  34  HOURS  
in August, 2025.

Sam’s employer will  
remit his hours worked  

in August to Global Benefits by  
SEPTEMBER 15TH.

34
0

In August 2025, Sam worked 34 hours and was short 53 hours to qualify for Health Benefits in October.  
The hours in his Benefit Reserve Fund are not enough to qualify Sam for coverage.

Sam is able to maintain his benefit coverage through the Direct Pay Premium option.

Working less than 87 Hours  
& Direct Pay

34 HOURS ARE NOT ENOUGH to get Sam coverage. In order to reach  
87 hours and qualify for benefit coverage, 16 hours are taken  

from Sam’s Benefit Reserve Fund PLUS Sam needs to DIRECT PAY AN  
ADDITIONAL 37 HOURS TO REACH 87 and get coverage in October.

37

Note: Benefit 
Reserve fund 
is down to zero 
hours.

16

Note: This payment is OPTIONAL. Refer to  
www.JusticeforJanitors.ca/New-Benefit-Plan 
for more information.

34
87 HRS  

REQ

COVERAGE!
COVERAGE!

COVERAGE!

SAM IS 53 HOURS SHORT OF 87


